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NEGOTIATION TIME TABLE

The parties agree to enter into collective negotiations over 2
successor Agreement in accordance with Chapter 303, Public Law 1968
(NJSA34:13A-1 et seq.} im good faith effort to reach agreement on aill
matters concerning the terms and conditions of teachers® employment.
Such negotiaticons shall begin not later than October Ist of the cail-
endar year preceding the calendar year in which this Agreement expires.
At this time the teachers will present the Board with their proposal.
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GRIEVANCE PROCEDURE

Definitions

1. A “grievance™ is a claim based upon an svent or condition which
affects the welfare or terms and conditions of employment of a teacher
or group of teachers or the intevpretations, meaning or application of any
of th+ provisions of this Agreement.

2. An "aggrieved persen* is the person or persons making the claim.

3. A Uparty“in intevest" is the perscn or persons making the claim and
any person who might be required to take action or against whom action might
be token in order to resolve the claim,

Purpsse

1. The purpose of this procedure is to sescure, at the lowest possible
lovel, equitable sclutions to the problems which may from time to time avise
a‘?ectang the welfare or terms and conditions of employment of teachers.
Both parties agree that these proceedings will be kept as informal and
ernfidential as may be sppropriste at sny level of the procedure.

2, 2, HNothing herein contained shall be construed as limiting the right
of any teacher having 3 grievance to discuss the matter informally with any
gppropriate member of the administration, and having the grievance adjusted
without intexrvention of the Asscciation, provided the adjustment is not in-
comsistent with terms of this Agreement gnd that the Association has been
given the opportunity te be present at such adjustment to state its views.

Frocedure

1. Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be considered as
a maximum sznd every effort should be made to expedite the process. The time
iimits specified may, howsver, be extended by mutual agreement,

2. {a)} In the svent a grievance is filed at such time that it cannot
be processed through all the steps in this grievance procedure by the end of
the school year and, if left unresolved until the beginning of the following
school year, could result in irreparabie harm to a party in interest, the
time limits set forth herein shall be reduced so that the grievance
procedure may be exhausted prior to the end of the school year or as scon
thereafter as is practicable.

- {b) The employee does not have the right to refuse to follow an

sdministrative directive or board policy on the grounds that he has instituted

& grievance. All teachers including the grievant or group of grievants

are required to continue under the divection of the Administrative Principal
and Admzxxstratﬁ?sg regardless of the pendency of any grievance, until such
grievance is properly deteranined.

3. Level (ne
A teacher with a grievance shall first discuss it with his admin-
istrative Primcipal either directiy or through the Association®s designated
Representative, with the objective of resolving the matter informally.



4, Level Two

If the aggrioved person is not satisfied with the disposition of his
grievance at Level One, or if no decision has been rendered within five (5)
school days after presentation of the grievance, he may file the grievance
in writing with the Chairman of the Association's Committee on Professional
Discussions (hereinafter referred to as the "PD Committee™) within five (5)
school days after the decision at Level One or ten (10) school days after
the grievance was presented whichever is sconer. HWithin five (5} school
days after receiving the written grievance, the Chairman of the PD Committee
shall refer it to the Administrative Principal of the school.

5. Level Three

R

if the aggrieved person ig not satisfied with the disposition of
his grievance at Level Two or if no decision has been rendered within three (3)
days after the grievance was delivered to the Administrative Principal, he
may, within 2ight {8} school days after a decision by the Administrative
Prinicipal or twelve (12} school days after the grievance was delivered to
the Administrative Principal {whichever is sooner} request in writing, that
the Chairman of the PD Committee subumit his grievance to the Board,

The Chairman of the PD Comwmittes shall then refer it to the Board.

6. Level Four

{a} If the aggrieved persom iz not satisfied with the disposition
of his grievance at Level Three or if no decision has been rendered within
thirteen {13) school days after ths grievance was delivered to the Board,
he may, within eight {8) school days after a decision by the Board or
fifteen {15) school days after the grievance was delivered to the Board,
whichever is sooner, request inm writing that the chairman of the PD Committee
invoke the services of the Hew Jersey Public Employwent Relations Commission
through the Division of Public Employment Relations pursuant zo the provisions
of NJS 34:134-6{b). If the PD Commitlee determines that the grievance is
meritorious it may submit the grievance to the New Jersey Public Employment
Relations Commicsion as aforesaid within fifteen {15) school days after
veceipt of said vequest by the aggrisved persen.

{b) Hithin ten {19) schosnl days after such written notice of sub-
mission to arbitration, the Board and the PD Committee shall attempt to .
asgreenupon a mutually acceptsble avrbityator and shall obtain a commitment from
said arbitrator to serve. If the pavties are unable to agree upon an arbi-
trator or to obtain such & commifment within the specified period, a request
for a list of arbitrators may be made o the American Arbitration Association
by elther party. The parties shzil then be bound by the rules and proceduras
of the American Arbitration Association in the selection of an arbitrator.

{e) The arbirreter so selected shall confer with the representatives
of the Board and the PD Committes and hold hesvings promptly and shall issue
his decision not later than twenty [20) days from the date of the close of
the hearings for, if orsl hearings have been waived, then from the date the
final statements and proefs on the issues gre submitted to him. The
arbitrator®s dscision shaeil %e in writing and shall set forth his findings

of fact, reasoning snd concivyions on the iszsues submitted to him., The
' aribratorshall ‘be without power or authority to make any decision which
requires the commission of anm act prohibited by law or which is violative of
the terms of this Agreement. The decision of the arbitrator shall be submitted
to the Board and the Association. This decision is advisory in nature and
not binding on sither the Board or the Educatiomal Association.
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